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3Eight years after Barack Obama’s elec-tion as the nation’s first black president, today’s politically charged climate is 
shining a harsh light on stereotypes in 
our society. From presidential hope-
ful Donald Trump threatening to ban 
Muslims from U.S. shores to Chicago 
gaining national notoriety as “Chiraq,” 
misconceptions about cultures, gender, 
abilities and geographical areas influ-
ence how we treat people and interact 
with one another.
The Summer Olympics stood out as 
a bright spot for reflecting the strength 
of diversity and inclusion. Ameri-
can women dominated in the medal 
category, including Simone Manuel, 
who defeated a tired stereotype of 
blacks being unable to swim. Mini 
USA’s “Defy Labels” ad campaign 
told viewers the only label that matters 
is “Olympian,” while Apple celebrated 
“The Human Family.” Yet against the 
colorful backdrop of Rio was an ugly 
undercurrent of stereotypes about the 
city being violent and corrupt. 
In the following pages, the Colum-
bia Links I-Team examines overblown 
generalizations that put us in boxes 
that don’t fit and how they affect our 
daily lives, including finding a job, 
renting an apartment or getting a fair 
trial. Our all-female team of reporters 
poke holes in unfair labels and inspire 
us to broaden the discussion.
Each teen writer saw something in 
the multifaceted subject that resonates 
with them or someone close to them, 
whether it was the frustration with 
explaining why one wears a hijab or 
dealing with nosy people who want to 
know why they don’t “talk black.” The 
I-Team dug deeper and chose subjects 
many readers can relate to, including 
false assumptions about a job  
candidate’s abilities.
Bias is felt throughout American 
society, but where does it begin? A 
child’s upbringing often sows the 
seeds for stereotypes and prejudice. 
According to the Southern Poverty 
Law Center, studies have shown that, 
as early as age 3, children pick up 
terms of prejudice without under-
standing their significance. “Soon they 
begin to form attachments to their own 
group and develop negative attitudes 
about other racial or ethnic groups, or 
the out-group,” the organization states. 
Once formed, stereotypes harden, even 
when evidence points to the contrary. 
   Furthermore, research by psychol-
ogy professor Nicholas Rule and his 
colleagues at the University of Toronto 
suggests that we judge books by their 
covers, and we can’t help but do so. 
“As soon as one sees another person, 
an impression is formed,” Rule said. 
“This happens so quickly – just a small 
fraction of a second – that what we 
see can sometimes dominate what we 
know.”
I-Team member Kristen Rigsby 
reminds us that she and her colleagues 
know exactly what it’s like to be ste-
reotyped, stating: 
 “Whether it’s someone telling us how 
to dress appropriately or assuming that 
we’re not good at sports, these expe-
riences fueled our desire to report on 
stereotypes that we thought were the 
most prominent and detrimental in our 
society, including judgment passed 
on certain races, sexualities, ethnic 
backgrounds and even neighborhoods. 
Throughout the process, we talked to 
dozens of people who had been ste-
reotyped in the past, and we came to 
understand that most wanted to convey 
one clear message: Don’t judge me 
before you know me. We hope that our 
investigative report convinces you that 
there is more to a person than meets 
the eye, and that stereotypes, while 
widely accepted, don’t often convey 
the entire persona.”
 Brenda Richardson
 I-Team Project Manager
Team
The i Columbia Links
4By Eryn McCallum
Jones College Prep
Kris Lenzo was 19 when he lost the bottom halves of his legs. Working at a recycling center, he was injured in a box crusher 
after fooling around on the conveyor 
belt.  Efforts to save his limbs were to 
no avail, and Lenzo left the hospital in 
a wheelchair. “His whole family had 
a harder time adjusting to him being a 
wheelchair user than he did,” said his 
wife, Sheri Lenzo.
Now 56, Kris Lenzo is one of 57 
million people with a disability in the 
United States. For many people with 
disabilities, a lot has improved since 
the Americans with Disabilities Act 
was passed in 1990. For example, 
public transportation and many build-
ings are more accessible. But when it 
comes to employment, the prospects 
for finding a job remain dim.
In 2015, 17.5 percent of people with 
disabilities were employed compared 
to 65 percent of people without dis-
abilities, according to the U.S. Bureau 
of Labor Statistics. The report also 
found that workers with a disability 
were more likely to be self-employed 
than those with no disability.
Among the common myths about 
hiring people with disabilities are that 
accommodating people with disabil-
ities costs too much, people with 
psychiatric disabilities are violent and 
unpredictable, and people with disabil-
ities are not reliable. These stereotypes 
are barriers to employment, which can 
lead to persistent poverty.
“A barrier is the curse of low expec-
tations,” said Amber Smock, director 
of advocacy at Access Living, a Chi-
cago-based organization that focuses 
on advocacy, independent living and 
civil rights for those with disabilities. 
“When people know that someone has 
a disability, often the expectations for 
their engagement shift. This is what 
leads to segregation and extermina-
tion.”
About 60 to 70 percent of staff 
members at Access Living have a 
disability to some degree, according 
to Gary Arnold, the organization’s 
public affairs manager. Combining 
people with and without disabilities in 
the state-of-the- art office space with 
universal design elements keeps ideas 
flowing and allows barriers to be torn 
down, all while having the majority 
be employees who experience issues 
firsthand.
Access Living offers programs and 
resources, research and advocacy on 
many areas of living such as educa-
tion, health care, integrated housing 
and public accommodations. 
The organization also conducts fair- 
housing testing to assess how people 
with disabilities are treated in the 
rentals and sales of housing. Access 
Living sends out disabled and non-dis-
abled testers to apply for housing to 
see if there is any difference in the 
service.  Their findings often have 
concluded that people with disabilities 
are given unequal treatment.
Access Living recently hired an 
attorney who will focus on public 
accommodations.  By enforcing public 
access, disability policies and affairs, 
people with disabilities will be able 
to interact with the general public in 
ways that often aren’t considered pos-
sible for them.  
 “Learning to be a disability ally 
means that first you should recognize 
the role of disability in your own life,” 
Smock said. “Do you know people 
ready Able&
Despite progress for people with disabilities, 
challenges linger in many areas of living
Photo by Eryn McCallum
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Peter Lenzo, left, and his brother, Kris, celebrate after the Disability Pride Parade in 
Chicago.
5with disabilities? Do you actually 
have relationships with them? Do you 
know anything about what they need 
in terms of support? The first step is 
to be an active supporter of the people 
you know. Do not do things for them. 
Ask them what they need and take 
direction. 
“You can also advocate for the 
appropriate use of language and learn 
about issues important to people with 
disabilities. Explore what it means to 
have privilege as a non-disabled per-
son, and be upfront about owning it.”
Many other organizations in the 
Chicago area also offer services and 
support for individuals with disabil-
ities.  For example, Helping Hand 
Center in the south suburb of Coun-
tryside provides an array of programs 
and services, including a school for 
children with autism, residential hous-
ing options for adults with disabilities, 
vocational training, job placement 
services and recreational programs. 
“We preach advocacy on every lev-
el,” said Brian Blankenship, commu-
nications manager at Helping Hand. 
“Through adult programs, we teach 
health advocacy like how to advocate 
for themselves and receive fair and 
equal treatment.”
Helping Hand offers internships for 
high school students with disabili-
ties at Amita Health, the third largest 
hospital system in Illinois, through a 
program called Project SEARCH. The 
program provides work experience 
combined with training in employ-
ability and independent living skills 
to help youths with disabilities make 
successful transitions from 
school to a productive 
adult life. 
“They’re learning the ins 
and outs of jobs and the 
basics of having a job such 
as how to dress and act 
appropriately and how to 
punch in on time,” Blan-
kenship said.
Helping Hand also has 
partnered with Brookfield 
Zoo and the Chicago Zo-
ological Society for a new 
Project SEARCH program 
for adults 24 years and 
older with disabilities who are seeking 
employment.
The most difficult barriers people 
with disabilities have to overcome 
often are tied to attitudes other people 
carry. “Whether born from ignorance, 
fear, misunderstanding or hate, these 
attitudes keep people from appre-
ciating, and experiencing, the full 
potential a person with a disability can 
achieve,” according to the National 
Collaborative on Workforce and Dis-
ability for Youth. 
The organization points out: “Soci-
ety doesn't expect people with disabil-
ities to perform up to standard, and 
when people with disabilities do, they 
are somehow courageous. This attitude 
has the effect of patronizing people 
with disabilities, usually relegating 
them to low-skill jobs, setting different 
job standards (sometimes lower stan-
dards which tend to alienate co-work-
ers, sometimes higher standards to 
prove they cannot handle a job), or 
expecting a worker with a disability 
to appreciate the opportunity to work 
instead of demanding equal pay, equal 
benefits, equal opportunity and equal 
access to workplace amenities.”
Kris Lenzo urges people without dis-
abilities to “just reach out and become 
connected to people with disabilities.  
There’s different kinds of barriers 
and one of them is social and societal 
barriers. A lot of people are either 
uncomfortable, hesitant or awkward 
about people with disabilities and the 
way to overcome that is to spend time 
with people with disabilities.”   
A true optimist, Lenzo speaks highly 
of his life experiences after the work-
place accident. 
 “When I first became disabled, I had 
a feeling that everything was going to 
work out, that I’d be OK,” he said.
In July, Lenzo was the grand marshal 
for the Disability Pride Parade in 
downtown Chicago. He inspired many 
parade goers with his story about not 
letting his disability stop him from 
leading a productive life. After losing 
his legs, Lenzo focused on getting 
involved in wheelchair sports and later 
began to dance professionally.
Lenzo certainly recognizes that hav-
ing a disability “can be inconvenient” 
and that “some things are harder to do 
than others,” but he jokes that having 
five daughters, three of whom are 
teens, “might be harder than having a 
disability.”
A common misperception about 
people with disabilities is that they 
need to be taken care of constantly and 
cannot do anything on their own.  As 
Lenzo stressed, this is not true and in-
dividuals with disabilities are just like 
anyone else. They just have to do what 
works for them.
Smock said, “We are politically en-
gaged, visible and contribute to society 
all things that prevailing norms say we 
cannot do.”
If there’s a silver lining for Lenzo 
after his horrible accident, it’s that he 
was inspired to move outside of his 
comfort zone.
“I’ve had experiences and met 
people and went places that I really 
treasure, that I wouldn’t have had I not 
acquired a disability,” he said.
Access Living attorney Ken Walden, left, puts together a civil 
rights report with Rachel Foust and William Owens.
Photo by Brenda Richardson
6On the surface, Asian-Americans are the poster children of what model minorities should be like in society. 
They’re seen to have accomplished 
the American dream. But when you 
look below the surface, many people 
would be surprised to find that they’re 
just like any other American — a lot 
of Asian-Americans struggling to find 
their place beyond stereotypes, and 
despite popular belief, they’re  
not perfect. 
“We’re seen as the Karate Kid, the 
math geek, and the tiger mom, but 
we’re so much more than that,” said 
Tommy Mai, a Vietnamese-American 
freshman at University of Illinois at 
Urbana-Champaign.
Mai recalls the first time he was 
stereotyped because of his ethnicity. It 
occurred in a classroom, for a subject 
in which Asians are perceived as ex-
perts —math. Needless to say, that put 
a lot of pressure on Mai to be perfect. 
“I can remember being so embar-
rassed in third grade when I had one 
of the lowest scores in my class on a 
test and all the other kids telling me, 
‘Won’t your parents be mad?’ and ‘I 
thought Asians were supposed to be 
good at math.’ I remember feeling like 
I let my race down. Math was never 
my strong suit,” Mai said with a laugh. 
“As funny as it is, this is a stereotype 
that many people truly believe.” 
Mai isn’t alone in having encounters 
with microaggressions, the subtle 
but offensive ways that racial, eth-
nic, gender and other stereotypes 
By Sofiya Affey
Von Steuben Metropolitan 
Science Center
can come across.  Wailin Wong, a 
co-producer and host of The Distance 
podcast, a narrative about Chicago 
businesses, has faced her share of 
stereotypes, namely focusing on her 
Chinese-American ethnicity.
“People see Asians as a monolith,” 
she said. “They only see Chinese, 
Japanese and Korean. [When I go out] 
I get asked questions like ‘Where are 
you from?’ and I say Chicago, and 
they go ‘No, where are your parents 
from? Where are you from-from?’ 
What makes them think that it’s OK 
to come up to a stranger and ask them 
those questions? [It’s like they’re say-
ing] I’m not satisfied with that answer 
so I want you to tell me more.”
Wong feels the model minority 
myth is detrimental because it feeds 
the perception of a homogeneous 
group and ignores the fact that many 
Asian-Americans face social, political 
and racial challenges. 
The broad assumption about Asian- 
Americans stems from the socioeco-
nomic success of Asians in the U.S. 
According to a study by Pew Research 
Center, Asian-Americans have the 
highest-income and are the best-edu-
cated and fastest-growing racial group 
in the United States. 
“The model minority myth masks 
Asian-Americans who don’t fit into 
that stereotype,” Wong said.  “They 
put Asians to the side and don’t think 
we have any political and financial 
needs. Apparently we’re doing fine.”
Model Mythminority 
The other side of the Asian-American success story
Chicago journalist Wailin Wong believes the model minority myth “masks Asian-Ameri-
cans who don’t fit into that stereotype.”
Photo by Brenda Richardson
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gracious compliment to many, but as 
Wong states, it disguises and belittles 
other Asian-Americans who do not fit 
these standards — those who actually 
need government assistance and public 
services such as bilingual education 
and welfare. 
“Asians are good at keeping their 
heads down and doing their work, but 
they’re not very assertive,” Wong said, 
explaining that this passive behavior 
often undermines their chances of get-
ting promotions in the workplace. 
According to a 2011 U.S. Census 
Bureau report, of the total 3.8 million 
Asians in America, 22 percent ma-
jored in engineering, 19.8 percent in 
computers, mathematics or statistics 
and 15.6 percent in physical or related 
sciences, and they’re being used to 
claim the “diversity” factor in these 
workplaces. 
“[The employers say] ‘Yeah, we have 
diversity— look at our Asians,’ but 
it seems they ignore people of other 
backgrounds,” Wong said.
She also believes the way Asians are 
stereotyped is partly influenced by 
how they are portrayed in mass media. 
Think about how many times an 
Asian-American actor has had a lead 
in a major film, excluding a martial 
arts movie. Probably can’t think of 
many, right? Asian-Americans are 
underrepresented in mainstream me-
dia, and when they are portrayed, it’s 
usually in a stereotypical light. 
It seems that as Asian-Americans are 
not only underrepresented, but misrep-
resented in the media today, stereo-
types will only continue to grow. Ac-
cording to the University of Southern 
California’s latest study on entertain-
ment in America, Asians represented 
just 5.1 percent of speaking or named 
characters across film, television and 
digital series in 2014, and at least half 
of those projects featured no Asian 
characters. 
Asian men, in particular, are desex-
ualized and emasculated in the few 
roles that they do play. This was evi-
dent in the 2001 blockbuster “Romeo 
Must Die” starring Aaliyah and Jet Li 
as love interests. Their kissing scene 
was deleted because the audience who 
previewed the film initially did not like 
seeing an Asian man kissing someone. 
These issues in Hollywood and in 
the media toward Asians are being 
noticed and taken into account by the 
few well-known Asian-Americans in 
the industry today. Take, for exam-
ple, Aziz Ansari, an Indian-Ameri-
can producer and star of “Masters of 
None.” The opening scene of his series 
was of him having sex with a woman, 
something completely foreign to see in 
American media. 
“People thought it was absolutely 
groundbreaking because you rarely see 
an Asian man participate in activities 
normal men take part in, [like having 
sex] in TV shows or movies,” Wong 
said. 
The addition of “Fresh Off the Boat” 
to network TV is also noteworthy. It’s 
the first American TV situation come-
dy starring an Asian-American family 
as protagonists to air on network prime 
time since Margaret Cho's “All Ameri-
can Girl” in 1994. The ABC satire was 
created by and based on the childhood 
of Taiwanese-American producer 
and writer Eddie Huang. It debunks 
many stereotypes against Asian-Amer-
icans. For example, it portrays an 
Asian-American mother who is not a 
tiger mom and a teenage boy who is 
not a math geek, but has a love for hip-
hop instead.
In an Associated Press story, Ken 
Jeong, star of the ABC comedy "Dr. 
Ken,” acknowledged that the success 
of "Fresh Off the Boat" paved the way 
for his series. 
“Even if I wasn't a part of any of it, 
never in a million years would I have 
thought any of this would happen,” 
said Jeong, who guest starred in the 
season finale of “Fresh Off the Boat.” 
The Korean-American actor added: "It 
really is beyond satisfying" to see two 
shows on the air and with characters of 
different Asian origins.
It’s shows like these that dis-
play more accurate depictions of 
Asian-Americans as real people who 
partake in everyday activities. 
“Hollywood is a tough nut to crack. 
It is the most conservative institution,” 
Wong said. “Shonda Rhimes cannot 
save television by herself.” 
minority 
The other side of the Asian-American success story
   Randall Park plays a father of three children in “Fresh Off the Boat.” The series debunks 
many stereotypes against Asian-Americans.
ABC Photo
8At only 16 years old, Rainee Wilson of Bronzeville knows all too well the stereotyp-ical comments stacked 
against her South Side neighborhood.
“I’ve heard ‘violent,’ ‘gang affiliat-
ed’ and ‘high school dropout’ many, 
many times,” she said.
Wilson doesn’t believe she conforms 
to the stereotypes because she is an 
accomplished student at Northside 
College Prep, a selective enrollment 
school in Chicago that requires an 
application process and mostly honors 
courses. She is also a dancer on her 
school’s poms team and a volunteer 
with the Chinese Honors Society. 
However, because she lives on the 
South Side of Chicago, people often 
don’t believe that she has all of these 
positive attributes. 
“Living on the South Side of Chica-
go comes with expectations,” Wilson 
explained. “One thing I’ve seen is 
that it’s often assumed that because 
of the low funding in our schools, the 
only thing the South Side is able to 
produce is people with a low level of 
intelligence.  People also assume that a 
South Side neighborhood can control a 
person’s character and affect a person’s 
ability to succeed.”
This ignorance follows South Side 
residents like Wilson around all day, 
every day, creating an atmosphere in 
which they are judged by where they 
come from instead of who they are. 
The inception of the South Side 
stereotypes lies in the “blanket state-
ment,” a term popularized by social 
scientists to describe how the actions 
of a small group of individuals are im-
mediately associated with others of a 
similar background. For Muslims, fear 
of ISIS in the Middle East labels the 
entire community as “terrorists.” For 
immigrants, the immediate association 
of “illegality” with all immigrants, 
regardless of status, stems from right-
wing political agendas. And for certain 
areas of the South Side, pockets of 
violence lead others to believe that 
criminality is representative of the 
entire population. 
In an ongoing study by the Chicago 
Tribune, a map marks areas within 
Chicago where a crime has occurred 
and categorizes the crime by impact. 
The number next to a violent crime, 
which encompasses assault, robbery, 
battery, sexual assault and homicide, 
represents the crime rate per thousand 
people in a 30-day span. The highest 
totals for the South Side include Fuller 
Park (5.4), Washington Park (3.8)  
and Englewood (3.1). 
While the numbers show there is no 
denying that crime in these areas of 
the South Side is more elevated than 
in other areas, it is certainly false to 
say the actions of 5.4 people or fewer 
represent the actions of the 1,000 they 
are derived from. By doing so, one is 
placing criminal expectations upon 
another, adopting the “neighborhood 
stereotype predetermines fate” creed 
instead of the more valid “a person is 
an individual, not a stereotype.” 
Geographically, focusing only on 
the statistics of the three most afflict-
ed neighborhoods perpetuates the 
umbrella stereotype of the all-encom-
passing “criminal” Chicago South 
Side, though many other South Side 
communities have numbers close to 
zero in the same Tribune study. Hyde 
Park tallies a low 0.5 violent crimes 
per thousand people, Bridgeport has 
0.4, and McKinley sums up to only 
0.3. As a comparison, these numbers 
are equivalent to neighborhoods on the 
West and North Sides of Chicago. 
Natalie Moore, a reporter for WBEZ 
and author of “The South Side: A 
By Kristen Rigsby
Northside College Prep
There goes the neighborhood
South Side stigma follows residents
Rainee Wilson says she won’t let negative stereotypes about her South Shore 
neighborhood define her future.
Photo courtesy of Rainee Wilson
9Portrait of Chicago and American 
Segregation,” often addresses modern 
South Side segregation and its perpet-
uated criminalized reputation in her 
writing. As a native of the South Side 
neighborhood of Chatham, she refutes 
the claim that the South Side is an 
inherently violent place. 
“Black South Side neighborhoods 
are riddled with welcoming signs 
plopped up on corners announcing 
their presence plus instructions for 
what not to do: for example, no loiter-
ing, no drugs, no car washing or loud 
music,” Moore said. “These messages, 
perhaps even read as conservative, dis-
rupt rampant stereotypes about blacks 
tolerating disorder in their communi-
ties.” 
Moore also believes that to talk 
about stereotypes one must address the 
past segregationist policies that have 
caused economic and racial isola-
tion on the South Side. When people 
call South Side residents “lazy” or 
“futureless,” they fail to understand 
the underlying reason for the current 
predicament: past practices that have 
caused lack of opportunity, instead of 
the assumed lack of willpower. One 
example of such policies is public 
housing. 
“Before the city’s public housing 
stock gained the ‘notorious’ epithet, 
lofty goals gave hope to struggling 
families,” Moore said. “Decades of 
mismanagement, bad policies and 
state-sanctioned segregation, however, 
made it a case study in how not to treat 
the black urban underclass… Public 
housing ended up as just one casualty 
of anti-integration forces.” 
In essence, the more people un-
derstand the policies contributing to 
limited opportunity on the South Side, 
the less likely they are to stereotype 
a South Side resident and the more 
inclusive they become. Though many 
adults remain ignorant to stereotypical 
language negatively portraying the 
South Side, youth today are moving 
toward the trend of education and 
awareness, showing hope for complete 
integration in the future.  
Sarah Fitzmaurice, a 16-year-old 
resident of the Dunning neighborhood 
on the Northwest Side, says while 
her mother is generally less accept-
ing of the South Side, she herself has 
no problem or judgment. For her, 
neighborhoods can influence people, 
but they do not determine the entire 
persona. 
“I feel like because of my experienc-
es with many people from various ar-
eas of the city, especially since I have 
begun going to a more diverse school, 
I am a lot more comfortable with the 
South Side,” she said. “My view of the 
South Side of Chicago is something 
that views it not dangerously, but as 
a place in which people live different 
lifestyles than me.” 
Hyde Park defies stigmas about the South Side. It’s a beautiful, vibrant neighborhood with a low crime rate.
Photo by Brenda Richardson
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Immigrants living in the United States illegally are undoubtedly a force behind the country’s underground economy. But are they taking jobs that most 
Americans want?
Presidential candidate Donald Trump 
seems to think so as evidenced by a 
By Kee Stein
Schurz High School
July 2015 speech he gave in Phoenix 
about Mexicans. “They’re taking our 
jobs. They’re taking our manufactur-
ing jobs. They’re taking our money. 
They’re killing us,” the Republican 
presidential nominee said.
But a recent study tells a different 
story. According to the Urban Insti-
tute, a Washington, D.C.-based think 
tank, immigrant and U.S.-born work-
ers are competing for different low-
skilled jobs. Economists attribute the 
loss of manufacturing jobs to cheaper 
labor in China.
The top three occupations with the 
largest number of immigrants without 
high school diplomas work as maids 
and house cleaners, cooks and agri-
cultural workers, the Urban Institute 
reported. In contrast, the occupations 
with the largest number of native 
workers without high school degrees 
work as cashiers, truck drivers, janitors 
and custodians.
“Many immigrants are working 
different jobs [than] natives because 
they have limited English language 
or technical skills, or because they 
have insufficient exposure to the U.S. 
workplace,” the Urban Institute study 
found, adding: “If undocumented im-
migrants become authorized to work 
in the United States, that still may not 
be enough to increase competition 
with natives for low-skilled jobs.”
On top of that, Pew Research esti-
mates that, since 2009, there has been 
an average of about 350,000 new 
unauthorized immigrants entering 
the U.S. each year. Of these, about 
100,000 are Mexican, a much smaller 
number than in the past. 
Rafael Robles, a native of Mexico 
and an immigration rights advocate 
who lives in Chicago, said because 
illegal immigrants are undocumented, 
they don’t have many employment 
options, which is why they work in 
lower-wage jobs. Many immigrants 
are not fluent in English, which also 
affects their ability to get certain jobs, 
especially those requiring state  
licensing.
“Immigrants take jobs that others 
don’t want,” Robles said. “Employers 
pay less than minimum wage, which 
means immigrant labor is cheaper than 
paying native-born workers.” 
Robles, along with his older brother, 
Carlos, is one of the country’s original 
“Dreamers.” The DREAM (Develop-
ment, Relief, and Education for Alien 
Minors) Act, initiated in 2012 by Pres-
ident Obama, is a multi-phase process 
that grants undocumented immigrants 
conditional residency and, upon meet-
ing further requirements, full residen-
cy. Up to 5 million immigrants were 
shielded from being deported in 2014, 
one of whom was Robles. 
The plight of immigrants also affects 
Value judgments
 Adding up the economic effects  
of immigrant workers
Migrant farm workers travel from place to place to work in agriculture.
Getty Images
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New Yorker Laura Garcia 
personally. She is the racial 
justice program coordinator 
for the YWCA of Orange 
County, New York, and 
founder of Dreamers With 
No Borders, a group of 
young adults whose mission 
is to educate and empower 
the Latino, undocumented 
and migrant community in 
the Hudson Valley region 
through the attainment of 
higher education and civic 
engagement. 
“The fear of deportation 
is constant. It’s exhausting 
and draining,” Garcia said, 
explaining that it affects her 
own immigrant family. Her 
passion for immigration 
reform derives from her 
family’s circumstances and 
the deportation of her father 
to Mexico.
CNBC reported in 2015 that 
deporting the entire illegal population 
would be extremely costly. Removing 
all 11 million undocumented workers 
would cost from $400 billion to $600 
billion over 20 years, not including 
the higher enforcement cost of keep-
ing those workers from returning to 
the country. CNBC also reported that 
mass deportation would wipe out 
a chunk of the American economy 
equivalent to the size of the annual 
gross domestic product of Texas.
“The mindset of some conservatives 
is ridiculous,” Garcia said. “We are 
helping the economy.” 
Francine Lipman, a Chapman Uni-
versity professor of law, business and 
economics, has reported that undocu-
mented immigrants contribute more to 
the economy through their investments 
and consumption of goods and ser-
vices, and they fill millions of worker 
positions resulting in subsidiary job 
creation, increased productivity and 
lower costs of goods and services, 
and unrequited contributions to Social 
Security, Medicare and unemployment 
insurance programs.
“Trump has zero facts to back up his 
accusations,” Garcia said.
A recent study by John McLaren of 
the University of Virginia and Gihoon 
Hong of the University of Indiana at 
South Bend found that an increase of 
immigrant workers created jobs and 
that wages did not go down. 
The economics professors based their 
conclusions on census data from 1980 
to 2000. Their research stated: “Each 
immigrant creates 1.2 local jobs for 
local workers, most of them going to 
native workers, and 62 percent of these 
jobs are in non-traded services. Immi-
grants appear to raise local non-trade-
ables sector wages and to attract 
native-born workers from elsewhere in 
the country.”
The study found that 1,000 new 
immigrants to a U.S. metropolitan area 
would create 1,200 new local jobs.
In addition, a spring 2016 report by 
the George W. Bush Institute stated: 
“Immigration fuels the economy. 
When immigrants enter the labor 
force, they increase the productive 
capacity of the economy and raise 
GDP [gross domestic product]. Their 
incomes rise, but so do those of na-
tives. It’s a phenomenon dubbed the 
immigration surplus, and while a small 
share of additional GDP accrues to 
natives — typically 0.2 to 0.4 per-
cent — it still amounts to $36 billion 
to $72 billion per year. In addition to 
the immigration surplus, immigrants 
grease the wheels of the labor market 
by flowing into industries and areas 
where there is a relative need for work-
ers — where bottlenecks or shortages 
might otherwise damp growth.”
Many reports such as these support 
immigration and highlight its benefits. 
So why do people like Trump fail to 
acknowledge them? Garcia and Robles 
believe ignorance is a key factor. 
 “People like Trump aren’t exactly 
the kind of people that would take 
time to read a report,” Robles said. 
He and Garcia believe that in order 
for native-born Americans to under-
stand the economic benefits of im-
migration, the issue needs to receive 
more media attention. In a year loaded 
with anti-immigrant rhetoric and 
Trump’s false claims that all Mexi-
can immigrants are rapists, the two 
immigration advocates say the media 
plays an ever-more important role in 
getting the facts straight. They contend 
that if more support for immigration 
was covered in the media, the subject 
would not be as controversial.
Rafael Robles says many immigrants take jobs that U.S. 
workers don’t want.
Photo by Solomon Davis
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
As gender stereotypes go, gay men are commonly put into boxes in which they don’t necessarily belong. If you expect 
all gay men to manifest the sassy gay 
friend persona with a limp wrist and 
gay lisp, it would appear your  
“gaydar” is way off course.
Stereotypes about gay men dehu-
manize them and dismiss the reality of 
who they really are. To be sure, public 
attitudes toward gays are changing 
to reflect greater acceptance, with 
younger generations leading the way. 
In Pew Research Center polling in 
2001, Americans opposed same-sex 
marriage by a margin of 57 percent 
to 35 percent. Since then, support for 
same-sex marriage has steadily grown. 
Based on polling in 2016, a majority 
of Americans (55 percent) support 
same-sex marriage, compared with 37 
percent who oppose it.
Still, many gay men find it is diffi-
cult to break free from misperceptions 
about their sexuality. It’s a situation 
that leaves them feeling helpless un-
less they assert themselves to get the 
respect they deserve.
Recent research at the University of 
Cincinnati analyzed the strategies gay 
men use to manage their gendered and 
sexual identities in the workplace. The 
study indicates that gay men often feel 
they have to change certain gestures 
and body language to avoid potential 
negative consequences from co-work-
ers.
“Although there is no hard, fast rule 
for general masculinity, there 
are lots of anxieties related 
to identity management and 
self-presentation for gay men in 
many professional settings,” said 
researcher Travis Dean Speice. "From 
the initial interview to moving up the 
ladder at work, if a gay man feels his 
supervisors don't agree with a gay 
population, he may not want to reveal 
his sexuality to them. Instead, he may 
test the waters with a variety of strat-
egies, including managing the way he 
dresses, the way he talks and whether 
or not he decides to disclose his sexu-
ality to the people at work.”
Mikey Patrick Hicks, a 16-year-old 
senior theater major at Lincoln Park 
High School, prefers not to hide in 
plain sight, and he encourages other 
gay males to be open about their iden-
tities too.
“If you are someone who’s very 
feminine, you’re going to have friends 
who are totally down with that,” he 
said. “If you’re more of a masculine 
type, you’re going to find people who 
are comfortable with your sexuality in 
that way too. Eventually, if not already, 
you’ll find people that like you.” 
 Although he has convincingly 
played straight men in theater perfor-
mances, Hicks faces the challenge of 
being typecast for gender-stereotyped 
roles.
“(Someone) once told me ‘Oh, you 
can’t play anything but a gay dude,’ 
even though I’ve played all straight 
roles my entire acting career so far,” 
said Hicks. “You can’t use how you 
know me as a person and how my nat-
ural mannerisms are to define an entire 
sexuality.” 
On the highly-rated TV show “Em-
pire” actor Jussie Smollett is cast as 
a gay musician who struggles to gain 
his father’s approval. Smollett, who 
is gay, took on another important role 
— publicly talking about his sexual 
orientation. 
Hicks sees his sexuality as simply a 
part of his identity and not something 
worth bringing up constantly.
“I do try to avoid it (in conversation), 
not because I’m ashamed of it but just 
because I don’t feel the need to explain 
myself,” he said. “When I say it, it all 
of a sudden becomes the big topic of 
discussion. People make my sexuality 
a bigger deal than it is to me. It’s just 
who I am.” he said, adding: “I don’t 
want it to be perceived as if I’m hitting 
on you so I’m careful with my actions. 
It shouldn’t be that way, but it is.”
The fetishization of gay men of color 
is an issue that concerns Robert Cor-
nelius, a black arts educator, musician 
and actor. He recalled going to a club 
years ago with a few friends, eager to 
have a good time. As the night wore 
on, a white man approached Corne-
lius and said he was attracted to him 
because he was black. When Cornelius 
told one of his black friends about 
the encounter, the friend responded, 
“Well, that’s a compliment!” 
“People assume that we’re super-hu-
man, which gives me a lot of anxiety,”  
Cornelius said.
Since coming out as a teenager, he 
has been open about his sexuality. 
“I’m honest about who I am,” he 
said. “That’s the reason I am who I 
am. I am so myself that [my sexuality] 
is not an issue. Will Rogers once said 
‘we live in a liberal world,’ which can 
be a good and bad thing. I don’t want 
to live in this bubble. To be the best 
artist I can be, it requires me to be the 
best of myself.”
One-dimensional stereotypes limit                                    
perceptions of gay males
By Kinnedy Broughton
Lincoln Park High School
Why gay pride matters
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Cornelius’ candor and bold outlook 
on life are contagious. It appears as if 
everyone in his life accepts and em-
braces who he is and what he stands 
for. In fact, coming out to his family 
was anti-climactic, he said. He dated 
women until he was 16, the age at 
which he came out.
“Growing up where I did, I was more 
concerned with what family thought of 
me than what outside people thought,” 
said Cornelius, who is the nephew to 
famous musicians Sam Cooke and 
Bobby Womack, and the nephew of 
“Soul Train” creator Don Cornelius. “I 
thought it was a phase … I’ve always 
respected women. Growing up with 
two sisters and a mom I honor women 
all of the time. Even as a teenager, I 
worshipped women.” 
“There weren’t any preconceived 
notions about me,” he said. “I met my 
roommate, we grew up together, be-
came men together. I was coming into 
my own and realizing that it was okay 
to be my own self.”
One-dimensional stereotypes limit                                    
perceptions of gay males
Cornelius’ sexuality never curbed his 
ambition. The bubble of acceptance 
he’s claimed to be stuck in has allowed 
him to meet and connect with people 
like him, who’ve helped him along the 
way to better himself as a man. 
Cornelius did some soul searching 
to figure out qualities he thought he 
needed to become a man. That journey 
included discovering that one’s man-
hood isn’t necessarily defined by his 
sexuality or his physical abilities.
“What you see is what you get,” he 
said. “I’ve made that as clear as possi-
ble. I can fix a car, change a tire, but I 
like ‘Project Runway.’ … Stereotypes 
are limiting. I am a man that is a man. 
I’m tall. I'm black, that's an adjective. 
I'm gay, that's an adjective as well. I'm 
a tall, skinny, black man, but I'm still  
a man.”
 Homosexuality  
in the U.S.
Approximately one in 100 
American women and two in 
100 American men identify as 
homosexual, with another 4 
percent of Americans identi-
fying as bisexual. Homosex-
uality is still a controversial 
topic in the United States, but 
polls and surveys regarding 
its moral acceptability or 
the legalization of same-sex 
marriage show an obvious 
trend toward acceptance and 
tolerance of the LGBT com-
munity among the American 
population.
Source: statista.com
Since coming out as gay when he was a teenager, musician Robert Cornelius 
has been open about his sexuality.




In 2013, Maurice McBride made history with his mother as the first mother and son to earn their doctorates on the same day from the same uni-
versity. An important footnote is that 
he had been imprisoned several times 
before earning his bachelor’s degree, 
two master's degrees and doctorate. 
After McBride completed his prison 
sentences, obstacles to finding a legiti-
mate job seemed like a life sentence. 
“Even if you’ve committed no crimi-
nal infractions recently, someone’s still 
talking about what you did 18 years 
ago,” he said.
Employment discrimination based 
on arrest or conviction records is a 
major barrier for ex-offenders, who are 
disproportionately black and Latino. 
Many find they are shut out of job 
opportunities. Fortunately, there are 
programs to help people with criminal 
histories improve their employment 
outcomes. 
For many ex-offenders in the Chica-
go area, Safer Foundation has been the 
key to a second chance. Every year, 
the 44-year-old organization helps 
about 7,500 to 8,000 adults and youths 
with criminal records get their lives 
back on track and integrate into soci-
ety through education, skill develop-
ment and job training.
The majority of people who have 
committed crimes “are not bad people, 
they have just made bad choices,” said 
Anthony Lowery, director of policy 
and advocacy for Safer Foundation. 
“There is discrimination against these 
people no matter how long ago their 
conviction was.”
He added, “You take away all hopes, 
choices and opportunities when you 
just stigmatize people with the crimi-
nal record.”
Through job training and placement 
services, Safer Foundation helps 
remove barriers for ex-offenders trying 
to enter the mainstream workforce. 
“We work hard to change that image 
of who people think that person with a 
criminal record is,”  Lowery said. “We 
service anybody with a criminal re-
cord. Whatever your record is, we feel 
everybody deserves a second chance.”
Safer Foundation’s employment ser-
vices help clients learn how to fill out 
an employment application, develop a 
resume and prepare for an interview, 
including how to respond to questions 
about their background. Clients also 
learn networking skills and workplace 
etiquette. 
The Chicago-based nonprofit organi-
zation offers innovative training pro-
grams in health care, welding, fork-lift 
driving and more. 
“Health care is the largest growing 
employment sector in the country,” 
Lowery said. “It holds a tremendous 
opportunity for people with records. 
We have pilot agreements with eight 
health-care facilities, and we have peo-
ple with criminal records being hired 
in hospitals.”
Safer Foundation has received fund-
ing to take the health-care program 
national and is conducting health-care 
pilots in three additional cities.
Lowery said his organization has a 
sales force that identifies potential em-
ployers and does outreach to connect 
employers with job seekers, partic-
ularly through temporary-staffing 
agencies.
“We sell them on what we can do, 
the drug screening, the training,” he 
said.
Safer Foundation works with more 
than 300 employers. Suncast Corp., 
a plastic fabrication company based 
in Batavia, Ill., is a major national 
employer that was willing to take a 
chance on ex-offenders. 
“Suncast hired our first guy about 13 
years ago,” Lowery said. “The guy is a 
plant supervisor now. We bus [ex-of-
fenders] in, and they work the whole 
third shift.”
The significance of being gainfully 
employed is not lost on workers with 
criminal backgrounds. “When they 
get a job, they’re committed, loyal and 
hard-working because they understand 
the guy took a chance on them,” Low-
ery said. “They’ve had the door shut 
on them so many times.”
Lowery was instrumental in getting 
the ban-the-box ordinance passed last 
year in Illinois, opening employment 
doors for many applicants with crimi-
nal histories. 
According to the Safer Foundation, 
“the ordinance prevents employers 
from asking applicants about their 
criminal histories on an initial job ap-
plication. It refers to a box on a job ap-
plication asking the applicant to check 
the box if the applicant has ever been 
convicted of a crime. The law prohib-
its any type of initial inquiry about an 
applicant’s criminal record, including 
a box on a job application.”
Last year, President Obama banned 
the box on federal government em-
ployment applications, and 24 states 
and the District of Columbia have 
adopted ban-the-box policies in some 
form, according to the National Em-
ployment Law Project.
Many employers are skeptical or ap-
prehensive about hiring ex-offenders, 
who typically have limited education 
and little, if any, work experience and 
A second 
chance
Helping ex-offenders go 
from hard time to full time
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job skills.
“Sixty-five percent of employers 
across the country will not willingly 
and knowingly hire people with a 
criminal history,” Lowery said, noting 
“it’s the new Jim Crow.”
If a Chicago employer is found to 
be in violation of the ban-the-box 
law, Safer Foundation will notify the 
company. 
“What we do is try to educate 
employers,” Lowery said. “There are 
enforcement mechanisms. If that com-
pany is based in a state with a ban the 
box [law], they should be compliant.”
Companies can be fined for violating 
the ordinance. “You have to get into 
the employer’s pocket,” Lowery said.
McBride, who is now a business 
professor at Claflin University in 
Orangeburg, S.C., believes a criminal 
background check should be similar to 
a driving record or credit report, where 
after a certain amount of time negative 
items are removed from the records.
When he was 16, McBride went 
to a juvenile probation facility after 
being convicted of breaking into a car.  
Getting arrested after multiple offenses 
didn’t deter him from committing  
new crimes.
“It wasn’t enough to scare me and re-
frain me from doing something worse 
in the near future because once I got 
to the county jail, all my friends were 
there,” he said.
After his final prison release, Mc-
Bride worked at a fast-food restaurant 
and landed a record deal.  He created 
rap music for a short period  and then 
decided to go to school and look for a 
job. Finding a workplace that would 
hire someone who had committed 
crimes, no matter how minor, proved 
to be an ordeal.
“If I had not gotten a record deal, it 
would’ve been a lot more difficult for 
me to bounce back because I came 
right back to the same environment,” 
McBride said.  
He credits his communication skills 
with helping him to navigate the  
job market. 
“I’ve always had the gift of approach-
ing people, so I’ve always networked,” 
McBride said.  “A lot of people don’t 
have the communication skills or the 
people skills that they need to meet 
hiring managers, or they don’t have  
the tenacity.” 
Manhattan Institute for Policy Re-
search and America Works released 
a study in 2015 that found the sooner 
ex-offenders are employed, the less 
likely they will commit future crimes 
resulting in further jail and prison 
time. The study revealed that there 
was a 20 percent reduction in return to 
crime by non-violent offenders, who 
comprise the majority of incarcerated 
individuals. 
McBride believes helping ex-offend-
ers join the workforce only makes 
sense.  “If [people with records] are 
out looking for jobs and we slam the 
door in their faces, then we’re promot-
ing crime because we won’t give them 
the opportunity,” he said. 
“Most ex-offenders have less than 
a high school diploma, so by earning 
my Ph.D. and remaining gainfully 
employed as a college student, I’ve 
broken all stereotypes,” McBride 
said.  “When someone says ‘if you 
do it once you’ll do it again’ or ‘if a 
person commits a crime, they’ll never 
change’— I’ve proven those theories 
wrong in so many ways.”
Every year, 15,000 people return to 
Chicago from prison, according to 
Lowery.  Many of them head to neigh-
borhoods wracked by gang activity, 
violence, drugs and poverty. Recidi-
vism is a common occurrence in such 
areas because, as Lowery says, entire 
communities are seen as hopeless.
To Lowery, hiring formerly incar-
cerated individuals means unlocking 
the potential of a vast labor pool and 
strengthening communities. 
 “People deserve second chances,” 
he said. “When given the opportuni-
ty, people with records can do great 
things.”
Anthony Lowery, director of policy and advocacy for Safer Foundation, says many 
 employers are skeptical about hiring ex-offenders.
Photo by Brenda Richardson
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It was an ordinary day in Gary, Indiana, for Sarah Safi, who was out on a shopping trip. But the unexpected happened when she visited a dollar store. 
She barely made it in the door when 
the woman behind the cash register 
hollered, “Ma’am you need to take that 
off your face or you need to leave  
my store.” 
Safi, who’s lived in the U.S. her 
entire life, was being thrown out of the 
store for wearing her Islamic veil. The 
clerk’s excuse? “This is a high-crime 
area, and we get robbed a lot.” 
That incident is similar to one that 
occurred in 2015 when 14-year-old 
Ahmed Mohamed of Irving, Texas, 
brought a homemade clock to his 
high school to show his teachers. He 
was immediately arrested on school 
grounds because one of his teachers 
thought it was a bomb. 
Ever since 9/11, Islamophobia has 
been prevalent in the U.S. A common 
misconception is that Muslims in 
America are Muslim extremists affil-
iated with terrorism and who support 
terrorist acts. 
Donald Trump’s anti-Muslim 
rhetoric has heightened the climate of 
hatred and fear. The Republican pres-
idential nominee has proposed a total 
ban on foreign Muslims entering the 
country, suggested all domestic Mus-
lims wear badges indicating their faith, 
and during the summer disparaged the 
parents of a fallen Muslim-American 
soldier, which shocked many Amer-
icans. His views have perpetuated 
stereotypes about Islam. 
“Donald Trump speaks for a lot of 
Americans that do not have a voice,” 
said Hanad Abdillahi, 18, a freshman 
at the University of Illinois at Chicago. 
“That scares me because millions of 
people are supporting him. He labels 
all Muslims as terrorists. He’s only 
making the small-minded and ste-
reotypical beliefs people have about 
Muslims worse. He is brainwashing 
people that are uninformed about the 
religion to make them believe that we 
hold all of America’s problems. We 
need to stop the dogmatic thinkers in 
the world and strive to educate them 
to end discrimination that has been in-
voked on a whole group of people just 
by a few bad apples that have appeared 
in our religion.” 
According to a December 2015 
By Sofiya Affey
Von Steuben Metropolitan 
Science Center
Replacing fear with kn     wledge
Taking a closer look at Muslims in America
Photo by  Ama Abdelgader
Lana Aldos, left, a student at Amos Alonzo Stagg High School, and Ala Abdelqader, a 
student at Moraine Valley Community College, choose to wear a headscarf, or hijab. 
For many women, the choice to wear a scarf is private, emotional and religious.
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Quinnipiac poll, 28 percent of Amer-
icans believe that mainstream Islam 
encourages violence against non-Mus-
lims. On the contrary, Islam teaches 
and stands for the exact opposite of 
violence — Islam means “peace” in 
Arabic. Islam condemns all forms of 
terrorism. 
With so much hostility toward 
Muslim immigrants, it’s important to 
understand that they are an ethnically 
and racially diverse group.  The Cato 
Institute, a public policy think tank, 
says about 41 percent were born in the 
Middle East and North Africa, but the 
most common country of origin is Pa-
kistan. Around 81 percent of all Mus-
lims live in just eight states, according 
to the Association of Religion Data 
Archives. Texas is home to more Mus-
lims than any other state, but Illinois 
has more Muslims as a percentage of 
its population than any other state.
Many Muslims in the United States 
feel they are constantly under surveil-
lance. Barni Nuur, a senior at Whitney 
M. Young Magnet School, recalls the 
profiling she’s faced. 
 “[TSA agents] always feel the need 
to be really invasive especially un-
derneath my headscarf,” Nuur said. 
“I remember once I was at an airport 
in Switzerland, one of the only vis-
ibly Muslim girls there with a hijab 
on. When going through the security 
checks, the woman made me move 
to the side as she patted me down 
invasively. What struck me is that she 
didn’t do it to anyone else in the line. I 
went along with it and didn’t say any-
thing, but I knew I was being profiled 
because of my scarf. I still regret not 
standing up for my religion.” 
Nuur, who has been wearing a hijab 
since she was a child, finds that as a 
Muslim woman, people expect her to 
be meek. This is another stereotype 
that Trump recently been brought 
back to the forefront. When Khizr 
and Ghazala Khan, parents of a fallen 
Muslim-American soldier, spoke at 
the Democratic National Convention 
in July, Trump was unsympathetic, 
stating “his wife didn’t have anything 
to say, she probably, maybe, wasn’t 
allowed to.” The fact is Ghazala Khan, 
who taught Persian at a Pakistani 
college before raising three boys in the 
Washington suburbs, was emotional 
because there was a picture of her late 
son in front of her. 
Nuur feels the stereotype of Muslim 
women being meek and subservient 
to men is ingrained in many people’s 
minds, and she often feels compelled 
to prove otherwise. 
“People are shocked when they 
initially meet me and they see how 
outspoken I am and that I speak with 
an American accent,” said Nuur. “It’s 
almost as if the hijab has been synony-
mous for oppressed. People think I am 
forced to wear the scarf on my head, 
but it’s a decision I’ve made for my-
self. I love wearing it. It’s my favorite 
thing about myself. What people do 
not know is that there is feminism in 
Islam.” 
Ubah Abdi, an Islamic scholar who 
came to the United States from So-
malia seven years ago, echoes Nuur’s 
opinion. 
“Muslim women are most visibly 
recognized as Muslim because many 
wear the hijab,” said the Chicago 
resident. “They’re noticed in a crowd 
for this big difference and are often 
misconceived and judged. The Muslim 
woman is not oppressed, in fact, she 
is your everyday woman. Just because 
the religion she observes is more 
visibly seen, does not mean she should 
be treated any different than a typical 
woman, because essentially, that is 
what she is.”
Abdi believes the media is partly to 
blame for these misconceptions about 
Muslim women. 
“Muslim women are not portrayed 
much at all in the media, so there is 
no real education on why they wear 
the hijab, which leads people to make 
all their own assumptions,” she said, 
adding: “Muslims, in general, are not 
accurately portrayed in the media very 
well at all, which spawn these stereo-
types that are so often made about 
them today.” 
Abdi finds that whenever one hears 
about a Muslim on the news, it’s about 
another bombing, shooting or other 
terrorist act, which seems to dominate 
people’s view of what real Muslims 
stand for.
“The abundance of Muslim doctors 
and philanthropists are left out of 
the media. For example, the Islamic 
Medical Association of North Amer-
ica, one of many such organizations, 
estimates that there are more than 
20,000 Muslim physicians in the Unit-
ed States. Also, in 2013, the Muslim 
charity Helping Hand for Relief and 
Development was rated among the top 
10 charities in the country,” Abdi said. 
“Many people don’t get to see the real 
peacefulness of this religion because 
it’s being overshadowed by all the hor-
rible things heard about on TV. Islam 
is not represented for what it truly is, 
a religion of peace, very much in the 
media today.”
Abdi believes Muslims are in charge 
of changing the misconceptions others 
have of them. 
“We, as Muslims, need to do more in 
our communities to sway this negative 
judgment,” Abdi said. “People need to 
hear our voice. People need to see us 
doing good. We need to change their 
opinions. Our names have been tainted 
by terrorists who claim Islam, but 
whose actions display the exact oppo-
site of Muslim faith. We need to show 
people the real peace that our religion 
stands for.”  
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When Hillary Clin-ton received an endorsement from New York May-or Bill de Blasio 
at a black-tie event, the Democratic 
presidential nominee asked what took 
him so long for his support. His retort: 
“Sorry, Hillary, I was running on CP 
time,” caused an internet uproar. 
CP time refers to the racially insen-
sitive term “colored people’s time,” 
which has perpetuated the stereotype 
that African-Americans are unreliable 
and often late to appointments.
De Blasio is married to Chirlane 
McCray, a black woman. Does that 
make his CP time joke acceptable? 
Christian Funches, a black youth activ-
ist in Chicago is adamant that it does 
not. “I don’t care if you’re married to 
or best friends with a black person,” 
she said. “If you’re not black, you can’t 
make those jokes.”
De Blasio’s off-the-cuff remark 
created a firestorm because it bolstered 
a negative stereotype and gave a false 
perception of a group of people. There 
is a misconception that anything goes 
when it comes to comedy. Some indi-
viduals ignore the boundaries when it 
comes to what jokes are appropriate 
and who can make them.
Just because racially tinged com-
ments are made for the sake of a 
laugh, does that make them OK? Janet 
Pena-Davis, who teaches Culture, 
Race and Media at Columbia College 
Chicago, doesn’t believe so. When it 
comes to Tyler Perry, whose character 
Madea is known for stirring up laughs 
as an angry black woman, Pena-Davis 
doesn’t mince words.
 “I hate Tyler Perry,” Pena-Davis 
said. “He pushes a stereotype that 
depicts black women negatively.” 
In Perry’s plays and films, Madea is 
in her 60s and fearless about violating 
the law and threatening people with 
physical violence and weapons. She is 
aggressive and uneducated and gives 
a false impression of elderly black 
women. 
In addressing the #OscarsSoWhite 
controversy at the 2016 Academy 
Awards, host Chris Rock veered off 
course when he made stereotypical 
remarks about Asians. During the 
ceremony, Rock trotted out three Asian 
children, all of whom played roles as 
accountants. The children carried out 




Racially tinged jokes reinforce negative stereotypes
How to respond to bigoted jokes
Photo by  Brenda Richardson
Tyler Perry is known for creating and performing as the Madea character, a tough elderly black woman. Critics have decried 
the films as sexist and degrading.
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es. It was supposed to play off of the 
stereotype that all Asians are good 
at math. Rock told the audience: “If 
anybody’s upset about that joke, tweet 
about it on your phone that was also 
made by these kids, OK?” And that’s 
precisely what many disgruntled view-
ers chose to do. 
Wailin Wong, a Chicago journalist 
who is co-producer and host of the 
podcast “The Distance,” said “Chris 
Rock’s joke was dumb and lazy, and 
I wish he hadn’t made it.” With that 
being said, Wong, who is Chinese- 
American, also believes strongly in 
artistic freedom of expression and that 
comedians can joke however 
they wish. 
“Humor is subjective, so a joke that 
a comedian intends to poke fun at 
with a stereotype could be interpreted 
by someone else as perpetuating that 
stereotype,” Wong said. “ I have the 
choice not to reward them with my 
attention or money.” 
Many Academy Award viewers were 
upset about a black man joking about 
Asians. Some interpreted it as an ex-
ample of racism. But what if Rock told 
a joke about black people instead? 
“I’m uncomfortable with it,” Pe-
na-Davis said. “I’m fearful of what 
others may hear and repeat.”
Chicago humorist Clark Jones, who 
is black, will occasionally tell a joke  
relating to race, but he explained that 
he would not tell a joke that would 
embarrass black people, nor would he 
deliver anything with malicious intent. 
“A good comedian is doing things 
to make people laugh,” he said. “You 
know before you say the joke whether 
you should.” Jones said that he be-
lieves part of knowing is being aware 
of one’s audience and environment.
Stereotypes about the LGBTQ 
community are also common in TV 
and film comedies. Kyle Powers, a gay 
sophomore at Bradley University in 
Peoria, said he doesn’t find anything 
funny about the media portrayals of ef-
feminate gay men.  For example, in the 
popular TV comedy “Modern Family,” 
the character Cameron, played by Eric 
Stonestreet, has a flair for theatrics, 
exaggerated gestures and wears bold 
custom shirts. 
“I stray from the typical idea of 
masculinity,” Powers said. “I am more 
subject to people assuming I’m gay 
just from face value. I feel like I have 
to tailor myself, to tone it down a bit.” 
Powers believes the media signifi-
cantly influences how straight people 
perceive gay people. He referenced 
the 2013 teen comedy film “G.B.F” 
(Gay Best Friend), which focuses on 
two closeted gay high school students, 
explaining that it is an example of how 
the mass media selectively portrays 
gay characters as the token gay best 
friend or for comedic relief. 
“If my straight friend were to make 
a gay joke about me, I wouldn’t be 
offended,” Powers said. “But people 
take experiences that they don’t belong 
to and make jokes about it just by 
observing stereotypes. The experience 
is different for everybody.” 
The bottom line is to think before 
you speak and to be conscious of your 
audience. As Jones said, “There’s no 
such thing as a victimless joke.” 
On a daily basis — in the lunch-
room, at the grocery store, in school 
hallways and even at home — peo-
ple hear and sometimes use words 
and phrases that demean, ridicule 
or demonstrate ignorance about 
people from different groups and 
backgrounds. Regardless of wheth-
er the comments are deliberately 
malicious, said out of ignorance or 
thought to be a joke, such words not 
only affect those on the receiving 
end but also everyone around who 
hears the words as well.
Prejudicial phrases and statements 
often come without warning, leaving 
the listener stunned and sometimes 
speechless, unsure how to respond. 
Unfortunately, the typical response 
is often to say nothing. The Anti-Def-
amation League’s A World of Differ-
ence Institute believes that there is 
a better response than no response. 
While difficult to do, challenging big-
oted and offensive remarks is critical 
to ensuring dignity and respect for 
all people.
Anyone, even those who use and 
choose their words carefully, may 
find themselves inadvertently using 
language or making insensitive com-
ments that hurt others. While the in-
tent may be benign or even neutral, 
the impact of the words may deeply 
affect the listener enough for him or 
her to respond. In such situations, it is 
easy to get defensive and say, “That’s 
not what I meant” or “You’re taking 
it the wrong way.” Recognizing that 
all people have biases — devel-
oped consciously and unconsciously 
through socialization, education and 
media exposure — can help to cre-
ate opportunities for us to “unlearn” 
biases and to check ourselves for 
stereotypes or misinformation that 
we may hold about people with back-
grounds different from our own.
How to respond to bigoted jokes
Source: lovehasnolabels.com, 
Southern Poverty Law Center
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Brenda Xu was “over-the-moon ecstatic” to start her dream summer job at a Chicago college in July. As a science enthusiast, 
she knew it would help her develop 
her research and problem-solving 
skills, as well as prepare her for col-
lege. However, her enthusiasm and 
positive outlook for the summer came 
tumbling down on the first morning on 
the job due to the clothes-shaming she 
received. 
“I was sitting quietly before intro-
ductions when the program leader sin-
gled me out and told me that I couldn’t 
have my shoulders exposed,” she re-
counted. “I just couldn’t believe it that 
I was deemed inappropriate because of 
my shirt showing my shoulders.” 
Almost a month after the incident, 
Xu still carries around a screenshot 
of the company-labeled “business ca-
sual” multicolor blouse in her iPhone 
camera roll, continuing to question the 
leader’s reasoning behind his actions. 
“It was as if in that moment, the 
leader didn’t see me; he saw my 
clothes,” she said, her voice reflective 
of her thoughtfulness. “He saw my 
clothes, that while completely ap-
propriate according to standards, as 
indicative of a certain ‘type’ of female 
in society. I just wanted to say that I 
have so much more to offer than what 
I wear.” 
The “types” of woman, as referred to 
by Xu, are many, but can all be traced 
back to the idea of a hypersexualized 
woman, one who due to centuries-long 
ingrained gender norms and female 
objectification is today judged critical-
ly for the apparel she wears, no matter 
what it is. 
Often, shorter shorts, more revealing 
necklines and clothes without sleeves 
lead people to believe women are sex-
ually “easy,” or “asking for it.” By a 
snap judgment rooted in stereotypical 
assumptions, the female’s personality 
and abilities are dismissed completely 
in favor of her value as a sexual object. 
This idea of hypersexualization in 
relation to dress has spread to daily 
life, manifesting itself in almost every 
school with a dress code. While school 
seems like an unlikely culprit for 
inherently sexist policies, these dress 
codes teach female children  early on 
that they must dress “appropriately” 
and be covered to avoid negative at-
tention from males. While it’s true that 
dress codes cover both boys and girls, 
most schools enforce more guidelines 
for girls, including limitations on 
clothing covering shoulders, thighs 
and midriff. 
In fact, at Northside College Prep, 
a selective enrollment Chicago Pub-
lic School, the 2015-2016 dress code 
prohibits the “wearing of hats, caps, 
or clothing with obscene or suggestive 
lettering,” a rule which applies equally 
to both genders. However, it then goes 
on to list “shirts or tops that bare the 
midsection or that do not cover the 
shoulders,” “see-through or low cut 
tops/shirts” and “excessively short 
skirts/dresses and shorts,” a clear lim-
itation on clothing worn mostly  
by females. 
High school senior Alana Rojas 
attends a south suburban school with a 
similar dress code to that of Northside 
By Kristen Rigsby
Northside College Prep 
Let clothes     be clothesWhy female dress stereotypes are so out of style
Photo courtesy of Brenda Xu
Brenda Xu was told this blouse was inappropriate for the workplace because it didn’t 
completely cover her shoulders.
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College Prep. Like many other female 
students, she experienced a conflict 
with her school’s clothing guidelines 
when she wore a skort (skirt with 
shorts underneath) to class and was 
stopped by a teacher. 
“[My teacher] said, ‘That’s a really 
cute outfit but let’s see what the dean 
says.’... Since a teacher took me out of 
class for what I wore, the dean felt she 
should make me change clothes.”
Rojas had to call her dad to bring a 
change of clothing. She missed class 
for part of the school day, solely be-
cause of what she was wearing. 
“From the time I got in trouble and 
my dad dropped off the jeans, I proba-
bly wasted more than a hour of school 
time because of somebody else’s view 
of how a girl should dress,” she said. 
“What I have noticed at school is that 
if a skinny girl wears the same outfit as 
a curvy girl, the curvy girl will always 
be the one pointed out as violating 
dress code. It just makes the teachers 
uncomfortable because they think the 
girl will be distracting to boys.”
Rojas’ story is another example of 
systematic discrimination against 
females rooted in dress stereotypes, 
which in school environments may 
take away from instructional time 
and decrease educational advance-
ment. After high school, women must 
continue to show their “acceptable” 
clothing choices in work or run the 
risk of being scrutinized by other male 
company members. 
Regarding workplace equality, 
Duke University professor Katharine 
Bartlett wrote in the Michigan Law 
Review: “Employers have traditionally 
assumed substantial prerogatives with 
respect to the dress and appearance of 
their employees, imposing burdens on 
women that are different from those 
imposed on men…They may be made 
to downplay their sexuality. These 
requirements pose a special challenge 
to conventional equality concepts.” 
Based on the findings of Bartlett, 
it appears as though female clothing 
must hide all traces of natural sexual-
ity to be acceptable. It is not a choice; 
it is a societal demand. 
But what really happens when a fe-
male conforms to this invented “cloth-
ing appropriateness” scale that limits 
female autonomy and expression? Do 
all of the negative stereotypes and 
stigmas surrounding dress choices 
disappear? On the surface, it would 
appear that conformity to unwritten 
social rules regarding female dress 
would lead to a problem-free female 
social experience. But in fact, it really 
doesn’t. 
The unattainable “perfection” of 
female dress is further discussed by 
Jeff Hearn in his book “The Sexuality 
of Organization.”
“In order to avoid being cast in the 
role of sex object, a woman may have 
to act completely asexual,” Hearn 
writes. “Then she is subject to the 
charge of being ‘frigid,’ a ‘prude,’ an 
‘old maid.’’’ 
Essentially, Hearn argues, female 
clothing faces permanent inadequacy. 
No matter what a female wears, socie-
tal stereotypes assign a persona based 
on the presumed sexual attributes 
associated with her clothing.
Aniqa Maisha, a high school soph-
omore who wears long sleeves, pants 
and a hijab, struggles with the argu-
ment posed by Hearn about wearing 
more modest clothing on a daily basis. 
“As a Muslim-American female, I 
can’t express myself without a nega-
tive stereotype attached. If I dress in 
my preferred body-covering clothing, 
people just assume that I’m super 
conservative in every aspect of my life 
and completely unwilling to interact 
in any manner in any relationship. It’s 
just not true.” 
What Maisha faces is an unavoidable 
double standard. While in school and 
in the workplace, females may be told 
to cover up because society continues 
to judge them for lack of sexuality, 
prudishness, or preconceived social 
expectations. Just as easily as hyper-
sexualization of the female body can 
lead some to believe a female is “too 
sexual,” it can lead someone to believe 
she is “not sexual enough.” 
“It’s like I wear one thing, I’m 
judged; I wear another thing, I’m still 
judged,” Maisha said. “Whatever I 
wear, I will face stereotypes.” 
Photo courtesy of Aniqa Maisha
Aniqa Maisha, 16, wants to dispel the false stereotypes that accompany her conserva-
tive Muslim dress. 
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By Kinnedy Broughton
Lincoln Park High School
For many parents, raising girls with a healthy self-es-teem is hard enough, but that’s even more so for raising a black girl who 
will love her natural hair, full lips and 
curvy hips.
Cultural influences and stereotypical 
beliefs undermine the self-esteem and 
development of black girls at an  
early age. 
Take for example Jamaya Grayson 
and Chloe Kelly, who have heard their 
fair share of backhanded compliments 
such as “You’re so pretty for a black 
girl” or “You’re very articulate!” The 
subtle but offensive remarks relegate 
the young black women to sec-
ond-class status and can take a toll on 
their psyches and self-esteem.
 The teens believe European beauty 
standards celebrated in fashion mag-
azines and the mass media ignore the 
attractiveness of black women. Even 
with the handful of Disney princesses 
of color, the main characters many 
girls grow up idolizing are long-
haired, fair-skinned princesses. 
To help young girls embrace a 
values-based standard for the word 
“pretty,” Trent Daniel and Stacey 
McBride-Irby launched a line of 
multicultural fashion dolls called the 
Prettie Girls in 2010. Each doll is 
distinguished by its own unique goals 
and aspirations. “Prettie” stands for 
P(ositive) R(espectful) E(nthusias-
tic) T(ruthful) T(alented) I(nspiring) 
E(xcellent).
“I didn’t want to leave out other 
nationalities that are overlooked in the 
fashion aisle,” explained McBride-Ir-
by, a former Barbie designer for 
Mattel. “I can’t say ‘all’ because there 
are only five [Prettie Girls] dolls, but I 
want to create dolls for girls that don’t 
just have blonde hair and blue eyes.” 
She noted that the ethnicities – Af-
rican, African-American, Caucasian, 
Latina and South Asian – and physical 
characteristics are just as important as 
the stories behind each of the dolls.
Because of her lighter skin tone and 
long hair, 16-year-old Chloe Kelly, a 
junior at Lincoln Park High School, 
is often mistaken as being biracial 
and has been on the receiving end of 
slights known as microaggressions  
for her entire life. The most common 
remark she has heard is “you’re very 
pretty for a black girl.”
“When I first hear them, I'm not sure 
whether to be insulted or not,” Kelly 
said. “Much like backhanded com-
pliments, the positive aspects of the 
comments don't outweigh the nega-
tive, so it overall doesn't make me feel 
good. I say thank you out of polite-
ness, even though I know I shouldn't, 
but I also try to inform them that my 
blackness is why I'm beautiful.”
The question is when is it ever 
the right time to correct someone? 
It’s hard to decipher whether there 
is a right or wrong way to confront 
ignorance without coming off as rude, 
especially in light of the stereotype of 
the angry black woman. Black women 
can find themselves hesitant to voice 
their opinions and frustrations in fear 
of being invalidated for having them.
“I'm sure there are plenty of dark 
skin women with long hair in the 
world, but the reason some people see 
it as rare and uncommon is because 
of the lack of representation,” said 
Kelly. “Darker women in the media 
are portrayed negatively compared to 
lighter-skinned women. Also, longer 
hair is deemed as a Eurocentric trait, 
so seeing a dark woman embody it is 
unbelievable to many.”
However, more women of color are 
embracing their natural features and 
the natural hair movement. In 2015, 
Mintel, a market research agency, 
published a report showing that only 
21 percent of black hair-care sales are 
relaxers.
“Beauty standards within the black 
community definitely have changed 
It’s all about that bass




over time,” Kelly said. “I think we 
as black women have become more 
comfortable with our natural form. 
Nevertheless, there are still Europe-
an-like features that are praised such 
as long hair and lighter skin … [Al-
though] as we move forward, nappy 
hair, dark skin, big noses and lips, etc. 
are congratulated. I believe that people 
assume all people of color strive for 
European features. The intentions of 
these microaggressions are meant to 
devalue our roots and set a standard 
of white American beauty among 
people where it is almost impossible 
to reach. And once people see that a 
person of color could possibly be close 
to that high standard of beauty, they're 
surprised.” 
Clinical psychologist Catherine 
Steiner-Adair, author of “Full of Our-
selves: A Wellness Program to Ad-
vance Girl Power, Health and Leader-
ship,” points out that after 15 minutes 
of looking at a fashion magazine, a 
girl’s mood shifts from curiosity and 
enthusiasm to comparing herself and 
feeling inadequate.  
As a solution, The Black Parent 
magazine states on its website that 
“parents can control the media in 
their house and ensure that it presents 
positive portrayals of black women 
and girls. Parents can read to their 
daughters [or get them to read] books 
featuring black characters. Moms can 
provide opportunities for their black 
daughters to read about characters 
having positive adventures who look 
like them.”
It is important to recognize im-
plicit bias. Most people carry some 
form of implicit bias, which refers to 
stereotypes that people harbor in an 
unconscious manner. Jamaya Grayson, 
a 19-year-old sophomore at the Uni-
versity of Illinois at Chicago, shared 
a story of how she was dropping off a 
friend from New Orleans at the airport 
after a summer visit and caught herself 
judging the friend based on her race. 
“While in the car, she turned on 
Kendrick Lamar, and I was shocked 
she knew the song because she’s 
white. I was judging her without even 
thinking about it, I guess,” Grayson 
said. “I feel like in an honest conversa-
tion, between you and a friend, if you 
want to get out your thoughts, then 
that’s fine because then you both can 
come to an agreement or an under-
standing.”
One might feel inclined to express 
biases toward a person or situation to 
someone they know well rather than to 
a stranger. To Grayson it depends on 
what the person is being biased about.
“As Americans, we’ve kind of fallen 
into this trap of judgment always being 
a bad thing. If I feel like my thoughts 
might not hurt the feelings of the per-
son, then I’ll verbalize it. Although, if 
I know it’s bad then I won’t,” Grayson 
said.
It becomes very tricky when deci-
phering between good and bad. Who 
decides what’s a good opinion and 
what isn’t?
“When we’re talking about Trump 
supporters, for example, they have 
their own voice. So in their opinion 
their judgments are acceptable be-
cause their leader says it’s acceptable,” 
Grayson said.
Thinking before you speak is vital. 
Not everything you say will be per-
ceived the way you intended. Telling a 
black woman she’s smart for who she 
is, for simply speaking properly stan-
dard English is not flattering. It’s 
ostracizing.
“Maybe it’s better to speak it to 
yourself to become aware of what 
you’re doing,” Grayson said. “If you 
catch yourself judging someone you 
don’t know, say it out loud to yourself 
first just so you can realize the effect 
of your words.”
Incidents of microaggressions 
have become a commonplace expe-
rience for many people of color be-
cause they seem to occur constantly 
in their daily lives. Here are some 
examples.
When a white couple (man and 
woman) passes a black man on the 
sidewalk, the woman automatical-
ly clutches her purse more tightly, 
while the white man checks for his 
wallet in the back pocket. (Hidden 
message: Blacks are prone to crime 
and up to no good.)
A third-generation Asian-Amer-
ican is complimented by a taxi 
cab driver for speaking such 
good English. (Hidden message: 
Asian-Americans are perceived as 
perpetual aliens in their own coun-
try and not “real Americans.”)
Police stop a Latino male driver 
for no apparent reason but to subtly 
check his driver’s license to deter-
mine his immigration status. (Hid-
den message: Latinos are illegal 
aliens.)
American Indian students at the 
University of Illinois see Native 
American symbols and mascots ex-
emplified by Chief Illiniwek danc-
ing and whooping fiercely during 
football games. (Hidden message: 
American Indians are savages, 
blood-thirsty and their culture and 
traditions are demeaned.)
The common experience of 
racial microaggressions




Immediately when we walked onto the premises of Pacific Garden Mission, I was shocked by the huge size of the facility. Not only were there many mis-
sion guests walking or sitting outside 
the building, but there also stood a 
large huddle of people standing at the 
two gender-separated doors, awaiting 
entrance. 
The large capacity for housing be-
came even more apparent as we passed 
through the women’s-only hallway 
toward the cafeteria, where a line of 
about 200 women was forming. Ac-
cording to our tour guide, 1,800 meals 
can be served per meal time, totaling 
more than 5,000 meals daily. As the 
tour progressed, that capacity would 
remain prominently on the forefront of 
my mind.
After a quick trek through the staff 
rooms and upstairs, we arrived on the 
second floor: a multipurpose level 
filled with wide corridors and sev-
eral rooms. Down the hallway was 
a sleeping room with hundreds of 
two-bed bunks, identical sleep plac-
es with a blue mattress and a single 
white pillow. At that time, all of the 
bunks remained unmade, a chore that 
would be completed later in the day 
by members of the volunteer staff, the 
employees or even members of the Pa-
cific Garden Mission 60-day program. 
There was also a heap of multicolored 
clean towels in a large bin, prepared 
for the shower room adjacent to the 
bunkroom, and hangers for the “hot-
room” — a room for visitors’ clothes 
that’s hot enough to kill bacteria, bugs 
and other germs. 
One floor above are more visitors, 
with a clear focus on welcoming 
women and children. Individual rooms 
in the left wing offered a comforting 
place for family care and sleep, sepa-
rated from the open area of the wom-
en’s bunkroom in the right wing. An 
open door revealed a playroom with 
toys, coloring materials, books and a 
small bike. However, the women’s and 
children’s housing did come with one 
exception: if the child was male and 
there was no father present, the family 
could no longer stay at the Mission 
after the child turned 8. The tour guide 
phrased it rather enigmatically with 
the statement: “They would have to 
make alternate arrangements.” 
Of all the knowledge I gained about 
homelessness during the visit, there 
were two revelations that stood out 
most. First, often times, unpredict-
able circumstances dictate a person’s 
reason for and length of homeless-
ness, not laziness or lack of effort. 
Different programs within the mis-
sion highlighted this fact, such as the 
substance-abuse recovery program for 
those struggling with addiction, the 
60-day job preparedness program for 
the unemployed, and the one-day stay 
program for those with inconsistent 
housing. Second, the population was 
diverse, made up of all ages, races, 
genders, ability levels and appearances. 
The trip fortified my understanding 
that homelessness and the struggle for 
shelter is a universal, all-encompass-
ing social issue, and is not only limited 
by certain determining factors. It’s 
always something to consider before 
passing judgment on or stereotyping 
any homeless person based on  
preconceived notions.
Pacific Garden Mission a refuge 
for the homeless
Editor’s note: I-Team members 
visited the Pacific Garden Mission 
homeless shelter in July. Kristen 
Rigsby gives her observation of the 
shelter and how it resonated with her.
WHAT YOU CAN DO
Photo by  Brenda Richardson
A tour guide shows visitors the inner courtyard of the Pacific Garden Mission in Chicago.
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Volunteer. Homeless shelters nation-
wide are always looking for volunteers 
to help prepare meals, do chores and 
sometimes interact with their guests. 
Whether it’s for an hour, a week or a 
year, all the time contributed can make 
a big impact. 
Donate. Have you cleaned out your 
closet recently and found some things 
that are too big or too small? National-
ly accredited organizations such as the 
Salvation Army and Goodwill collect 
everything from clothes to furniture, 
and some outlets even offer free pick-
up. Many local homeless shelters also 
welcome donations.
Speak out and speak loud. Are you 
passionate about addressing homeless-
ness because you have personally been 
affected by it or know someone who 
has? Whatever the reason, take the 
time to support homeless individuals 
and tell others about low-income hous-
ing initiatives, free or reduced cost 
health care and mental health services. 
This can include writing to American 
corporations for donations, contacting 
your government representatives seek-
ing legislation or simply encouraging 
friends to volunteer. 
Share shelter information. It is sur-
prising how many homeless shelters 
lack attention within their own com-
munities, even though they may be in 
high demand. Publishing information 
in newspapers, bulletins and websites 
can help a homeless person find shel-
ter and increase general neighborhood 
awareness of the facility. 
Organize a food drive for a food pan-
try. Homeless people may be wary to 
accept leftovers or meals on the street 
from passersby, but they know that 
they can always get free and safe food 
from a local food pantry. Organizing 
a drive for these food pantries guaran-
tees there will always be a meal ready 
and waiting when necessary. 
Treat the homeless with dignity and 
respect. Homeless people are people 
first. Nobody asks or deserves to be 
Why are people homeless?
Homelessness is often a result of a 
number of complex issues which can 
include:
The chronic shortage of affordable and 
available rental housing




 Economic and social exclusion
 Severe and persistent mental illness       
and psychological distress
 Exiting state care
 Exiting prison
 Severe overcrowding/housing crisis
According to a 2014 HUD report, 34 
percent of the total homeless popula-
tion is under 24. 
It is estimated that more than 1.7 mil-
lion teens experience homelessness in 
the U.S. every year. 
To deal with their stressful experiences, 
about 80 percent of homeless youth 
from the ages of 12 to 21 use drugs or 
alcohol. 
Approximately 40 percent of home-
less teens identify as LGBT. About 46 
percent of LGBT teens said they were 
rejected on the basis of their sexual 
orientation and/or gender identity.  
At least one study showed that 21 to 40 
percent of homeless youth have been 
sexually abused, compared to 1 to 3 
percent of the general youth population. 
How you can help the homeless
Wondering what you can do 
to help the homeless? It’s pretty 




WHAT YOU CAN DO
homeless, no matter the situation. 
Don’t be quick to judge, be friendly 
and always treat them with respect. If 
the roles were reversed, you’d want the 
same treatment.
Photo by  Brenda Richardson
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Everybody's fighting some kind of stereotype, and people with disabilities are no exception. The difference is that barriers 
people with disabilities face begin 
with the attitudes of others that are 
often rooted in misinformation about 
what it's like to live with a disability. 
Easterseals, which has been helping 
individuals with disabilities and spe-
cial needs and their families live better 
lives for more than 90 years, dispels 
stereotypes about people with disabili-
ties in the myths and facts below.
Myth 1: People with disabilities are 
brave and courageous.
Fact: Adjusting to a disability 
requires adapting to a lifestyle, not 
bravery and courage.
Myth 2: All persons who use wheel-
chairs are chronically ill or sickly.
Fact: The association between 
wheelchair use and illness may have 
evolved through hospitals using wheel-
chairs to transport sick people. A per-
son may use a wheelchair for a variety 
of reasons, none of which may have 
anything to do with lingering illness.
Myth 3: Wheelchair use is confin-
ing; people who use wheelchairs are 
"wheelchair-bound."
Fact: A wheelchair, like a bicycle  
or car, is a personal assistive device 
that enables someone to get around.
Myth 4: All persons with hearing 
disabilities can read lips.
Fact: Lip-reading skills vary among 
people who use them and are never 
entirely reliable.
Myth 5: People who are blind ac-
quire a sixth sense.
Fact: Although most people who are 
blind develop their remaining senses 
more fully, they do not have a sixth 
sense.
Myth 6: People with disabilities are 
more comfortable with “their own 
kind.”
Fact: In the past, grouping people 
with disabilities in separate schools 
and institutions reinforced this mis-
conception. Today, many people with 
disabilities take advantage of new op-
portunities to join mainstream society.
Myth 7: Non-disabled people are 
obligated to "take care of" people with 
disabilities.
Fact: Anyone may offer assistance, 
but most people with disabilities prefer 
to be responsible for themselves.
Myth 8: Curious children should 
never ask people about their  
disabilities.
Fact: Many children have a natural, 
uninhibited curiosity and may ask 
questions that some adults consider 
embarrassing. But scolding curious 
children may make them think having 
a disability is "wrong" or "bad." Most 
people with disabilities won't mind 
answering a child's question.
Myth 9: The lives of people with dis-
abilities are totally different than the 
lives of people without disabilities.
Fact: People with disabilities go 
to school, get married, work, have 
families, grocery shop, laugh, cry, pay 
taxes, get angry, have prejudices, vote, 
plan and dream like everyone else.
Myth 10: It is OK for people without 
disabilities to park in accessible park-
ing spaces, if only for a few minutes.
Fact: Because accessible parking 
spaces are designed and situated to 
meet the needs of people who have 
disabilities, these spaces should only 
be used by people who need them.
Myth 11: Most people with disabili-
ties cannot have sexual relationships.
Fact: Anyone can have a sexual 
relationship by adapting the sexual ac-
tivity. People with disabilities can have 
children naturally or through adoption. 
People with disabilities, like other peo-
ple, are sexual beings.
Myth 12: People with disabilities 
always need help.
Fact: Many people with disabilities 
are independent and capable of giving 
help. If you would like to help some-
one with a disability, ask if he or she 
needs it before you act.
Myth 13: There is nothing one 
person can do to help eliminate the 
barriers confronting people with dis-
abilities.
Fact: Everyone can contribute to 
change. You can help by:
*Understanding the need for acces-
sible parking and leaving it for those 
who need it.
*Encouraging participation from 
people with disabilities in community 
activities by using accessible meeting 
and event sites.
*Understanding children's curiosity 
about disabilities and people who have 
them.
*Advocating for a barrier-free envi-
ronment.
*Speaking up when negative words 
or phrases are used about disability.
*Writing producers and editors a 
note of support when they portray 
someone with a disability as a “regular 
person” in the media.
*Accepting people with disabilities 
as individuals capable of the same 
needs and feelings as yourself and hir-
ing qualified disabled people whenever 
possible.
Source: Easterseals.com
People with disabilities: 
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Prejudice hides where you least expect it. Can you spot bias within yourself? This quick quiz might sur-prise you.
1. How often do you mention some-
one else’s race when it is not necessar-
ily relevant, for instance, referring to 
a “black doctor” or “Latina lawyer” or 
“white lawyer?”
Yes  No  Not sure
Inserting racial and ethnic descrip-
tions unnecessarily can be a form of 
hidden bias. If it’s not related to the 
story or situation, why mention it?
2. Have you ever assumed someone 
is good or bad at an activity (like ath-
letics, academics, driving or cooking) 
because of their race?
Yes  No  Not sure
This might not be referencing an 
overt and obvious stereotype, but it 
is making subtle assumptions about 
someone from a different culture or 
race.
3. Have you ever asked a person 
“where are you really from?”
Yes  No  Not sure
 
Asking someone “where they’re real-
ly from” implies that they aren’t really 
“from here.” You should ask someone 
how they identify themselves (“Asian- 
American,” “Korean-American,” etc.) 
or where their ancestors are from.
4. Have you ever joked around and 
told a guy to “stop acting like a girl”?
Yes   No   Not sure
“Stop acting like a girl” is a common 
insult. Seemingly casual comments 
like this can reinforce stereotypes and 
unconscious gender bias that can affect 
pay disparities, confidence and self-
worth.
5. When you’ve seen a person with a 
physical or mental disability, have you 
ever avoided making eye contact?
Yes  No  Not sure
People with disabilities often face 
subtle forms of bias that can make it 
difficult for them to interact with oth-
ers. In some cases, people try to avoid 
engaging with people with disabilities. 
Other times, people may completely 
ignore the person with the disability, 
leaving them disempowered.
Consider this story where it’s as-
sumed that the person with the disabil-
ity can’t speak for herself:
A Colorado woman uses a wheel-
chair. She is boarding a plane with her 
husband when the flight attendant says 
to the husband, "Will she need help 
being seated?"
6. Have you ever assumed your 
female co-worker’s spouse is a man?
Yes   No  Not sure
Not all people are in traditional 
marriages or relationships or have 
a traditional mother/father nuclear 
family. Millions of people are in same-
sex relationships or marriages. And as 
many as 6 million American children 
and adults have LGBT parents.
7. Have you ever assumed an older 
adult isn’t as competent with technolo-
gy or social media?  
Yes  No  Not sure
Often, our popular culture shows 
older individuals as being “behind the 
times,” “weak” or “incapable.” And 
it can work the other way, too. Plenty 
of young adults have heard the phrase 
“you’re just a kid.” Casual comments 
about someone’s age can reinforce 
stereotypes, and some researchers 
believe it can directly affect people’s 
self-esteem, confidence and how they 
view growing older. These perceptions 
about age are also connected to more 
serious issues like hiring bias.
8. Have you ever avoided sitting 
next to someone or making eye con-
tact with them because of their body 
weight?
Yes  No  Not sure
More than half (54 percent) of 
overweight people have reported being 
stigmatized by co-workers. This kind 
of discrimination and bias affects 
many, including children, and is a top 
reason kids are bullied.
How biased are you? 
Take this quiz to find out
Source: lovehasnolabels.com
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How biased are you? 
Take this quiz to find out
For many students, school is where they experience the most diversity in their lives. Teachers and students across the country report 
hearing biased language every day: 
“That’s so lame.” “How retarded.” 
“That’s so ghetto.” "She’s psycho.” 
“He’s bipolar.” Here are some ideas to 
help stem the tide.
• Start a classroom discussion. 
At lovehasnolabels.com, down-
load the educator’s guide to 
help facilitate discussions about 
bias     and discrimination in 
your classroom using the Love 
Has No Labels video. The guide 
includes key words, discussion 
questions, extension activities 
by grade level (grades 3-12) and 
tips to rethink bias.
• Determine the extent of the 
problem. As a social science or 
club activity, survey students 
about biased language at school: 
what they hear most often, who 
they hear it from, how it makes 
them feel and what they’re will-
ing to do about it.
• Start a "Words Hurt" campaign. 
Get students, teachers, counsel-
ors and administrators to sponsor 
an assembly, or a weeklong or 
yearlong education campaign, 
about the damaging effects of 
hurtful words.
Fighting bias at school
• Support student mediators and 
use peer pressure. Train students 
in conflict resolution techniques, 
and ask them to work with peers 
to decrease the use of biased 
language. 
• Teach tolerance. When slurs 
are exchanged in the classroom, 
interrupt whatever lesson is 
being taught, and start a new one 
on language, respect and cultural 
sensitivity.
Source: lovehasnolabels.com, 
Southern Poverty Law Center
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